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ABSTRACT

The present study analysed the various aspects related to casual labour households, focusing on income levels,
market functioning, employment status, wage rates, and constraints faced by households in rural and urban areas
of Udaipur district of Rajasthan, India. The study observed that the average income varies between rural and
urban areas, with urban households earning more on average due to higher employment opportunities. Skilled
labour earns higher wages and works longer hours, often receiving advance payments. Payment methods are
predominantly time-based in rural areas and a mix of time-based and piece-rate in urban areas. Discrimination in
wages, undercutting of wages, and lack of bargaining power are perceived issues, with many households feeling
they have little freedom to reject offered wages. Wage rates vary across quarters and between male and female
labourers, with urban areas generally offering higher wages due to more non-agricultural work opportunities.
Constraints faced by casual labour households include low wage rates, lack of skills, poor functioning of
government employment schemes, seasonal employment nature, prolonged work hours, and drudgery of work.
These constraints are more pronounced in rural areas, leading to challenges in securing stable employment and
adequate wages.
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1. Introduction

The pattern of economic growth in any country
has implications for the structural transformation
of its labour force. Globally, majority of the total
workforce (3.3 billion) is living in moderate or
extremely poor conditions out of which about 61
per cent are employed in the informal sector
(International Labour Organization, 2019). In
informal/unorganized sector, workers are not able
to organize themselves for their common goal due
to various constraints like casual nature of

employment, illiteracy, ignorance, and scattered
and small size of establishments (Government of
India, 1969). Casual labour is mainly unskilled or
semi-skilled workers whose employment pattern
includes a course of short-term jobs. Their
investment and consumption pattern cognates into
same category as they earn their livelihood by
selling their man power and often regenerate it by
‘investing” a significant part of their wage-
earnings on food items (Mishra and Lyngskor,
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2007). They work either in their own or nearby
villages or to nearby cities for employment
opportunities.

In India, nearly 95 per cent of the informal/ casual
labour does not have any written job contracts,
and the chances are also significantly low in
getting a daily employment in the market (PLFS,
2018-19). At national level, about 56 per cent and
41 per cent of the below poverty line cards were
owned by casual labour working in the agriculture
sector and in non-agriculture sector, respectively
(National Sample Survey, 68" round, 2011). This
distribution shows that casual labour households
are living in a low dietary consumption levels in
India. Due to the low consumption, casual
workers are often poor performers and their
efficiency is also very low. The market forces
often times impose on them the vicious cycle of
inefficiency - low wage rates - low consumption -
inefficiency. That’s why majority of the casual
labour is living in severe food-insecure conditions
(Chakravarty and Dand, 2006). The average
monthly income of farm households (for which
casual labour is the primary occupation) is X 8,931
(NABARD Report, 2016), which is not enough to
satisfy their basic livelihood needs and a quality
life. This poor sector spends a higher share of their
expenditure on food and other essential
requirements and oftentimes obtains their food
from subsistence production, market, and transfers
from government programs or from other relative
households (Baiphethi and Jacobs, 2009). This
low level of food consumption is a sincere
livelihood problem as it increases risk of physical,
social and mental issues (Nord, 1999).

In Indian context, urban casual labour is divided
mainly into two types: (i) skilled labour or
karigar, which includes skilled labour in the field
of marble or tile fixing, wall plastering, wall
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preparation, wall painting, etc. and (ii) unskilled
workers engaged in activities such as loading and
unloading of trucks, preparation of building
materials, etc. In case of rural casual labour,
skilled labour is related to work such as
agriculture, construction and painting of houses
and unskilled workers are engaged in agricultural
work, MGNREGA (public work programme), and
other village work activities. This urban and rural
divide of casual labour in emerging countries like
India is characterized by comparatively higher
income in urban areas on account of higher
employment opportunities and wage rates.

Further, despite the fact that scholars have begun
to push for the study of casual labour market,
there has been little policy implementation at the
international level and even less at the local level.
Therefore, the current research is an exclusive
attempt to study the casual labour cross the rural
and urban divide based on primary data
concerning  various  important  economic
parameters. The implications of the study will be
useful in specific programme and policy
recommendations that address the insecurity of
casual labour and can act as a link to the debate of
rural bias particularly among the informal or
unorganised sector of casual labour.

2. Materials and Methods
2.1 Data

The study is based on primary data collected at
two intervals i.e. August-September, 2019 and
January-February, 2020 from the Udaipur district
of Rajasthan (largest state of India). Udaipur
district was purposively selected as it has the
highest number of agricultural labour i.e. 3,02,968
(6.13 % of total agricultural labour in Rajasthan)
and is fifth largest in terms of total worker
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population (13,65,783) in the state (Government
of India, 2011). The district is a home to various
indigenous communities including Bhil, Meena,
Damor and Gharasia since approximately 50
percent of the tribal population of Rajasthan is
located in this district (District Census Handbook,
2011). Poverty and malnutrition are especially
prevalent amongst these indigenous communities
and their occupation is dominated by agriculture
with small landholding, undulated land and
irrigated area. These communities have a higher
incidence of illiteracy, poverty  and
malnourishment, and they face geographic and
social isolation. The district lacks irrigation
facilities, productive land, skill-building and other
employment opportunities in the villages.
Therefore, a large number of tribal and other rural
people migrate to the city to earn their livelihood
with makes it suitable to investigate the rural and
urban divide in terms of consumption pattern and
food security.

2.2 Sampling Design

The casual labour was divided into two categories
viz., category I and category 112 casual labour
households. A comprehensive list of all casual
labour market points was prepared in the Udaipur
city of Rajasthan and four points i.e. Hathipole
Circle, Pratapnagar Circle, MallaTalai and Reti
Stand were selected based on the maximum
number of casual labour availability. Thereafter,
40 labourers were selected through a judgmental

Category I: Urban casual labour households who were
engaged in different farm or non-farm activities in
Udaipur city for at least 100 days in a year.

2Category I1: Rural casual labour households who were
engaged in different farm or non-farm activities within
or nearby the village for at least 100 days in a year.
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or purposive sampling method from each point,
respectively and were considered under the
category | of casual labour. In order to make a
valid comparison, an equal number of casual
labours in category Il based on similar economic
conditions were purposively selected from
villages or nearby places. Therefore, a total
sample size of 320 casual labour households was
considered for the present study collected at two
intervals from 2019-2020.

2.3 Analytical tools and methods

Data collected were tabulated and analyzed to
fulfil the specific objectives of the study. The
tools, which were used for the analysis of the data,
are presented and discussed below. After the
collection of raw data, with the help of the
schedules, these were compiled and tabulated as
required for analysis.

2.4 Status of the casual labour market

The different features of the labour market such as
money wage rate, kind wage, number of days
worked, frequency of wage payment, working
hours, and employment pattern in Udaipur district
of Rajasthan were computed by applying simple
statistical tools such as frequency, percentage and
sample mean.

2.5 Constraints faced by casual labour

To identify and prioritize the constraints faced by
casual labour in the study area, households were
asked to rank. These ranks were analyzed through
Garrett’s ranking technique. Garrett’s ranking
technique gives the change of orders of constraints
into numerical scores. The significant advantage
of this technique as compared to simple frequency
distribution is that in this technique constraints are
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arranged based on their
households.

importance  from

The Garrett’s formula for converting ranks into
per cent was given by the following expression:

(Rij— 0.5)

Percent position = N; x 100

Where,
Rij = rank given for i"" constraints by j*" individual and
N; = number of constraints ranked by the j" individual.

The relative position of each rank obtained from
the above formula was converted into scores by
referring to the critical values given in Table by
Garrett and Woodworth (1969) (transmutation of
orders of merit into units of amount or scores) for
each factor; scores of all individuals were added
and then divided by the total number of
households for the specific factor (constraint).

3. Results and Discussion
3.1 Income level of casual labour households

The main source of income to the sample casual
labour households was the wages of human
labour. The income level of casual labour in both
categories is depicted in Table 1. The total average
income earned by the sample casual labour
households was ¥ 10265, which varied from %
8100 in rural areas to ¥ 11931 in urban areas,
respectively. Across the class intervals, most of
the respondents (35.93%) earned income between
% 6001 to 9000 per month followed by between X
3001 to 6000 (22.81%), between X 9001 to 12000
(20.65%), between more than X 15000 (9.06%),
between X 12001 to X 5000 (8.43%) and less than
% 3000 (3.12%). The number of people earning
less than X 3000 per month varied from 5 percent
in rural category to 1.25 percent in urban category.
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In urban category, the majority of casual labour
households earned monthly income between I
6001 and X 9000, whereas it was reported to be
lower in the case of rural category (R 3001 to R
6000). Only 2.50 percent of the sample rural
casual labour households were earning a monthly
average income of more than ¥ 15000, whereas it
was higher in the urban category (15.62%). The
urban category was receiving 33.59 percent more
than the monthly national average income of X
8,931 (NABARD Report, 2016). Whereas the
rural casual labour households were reportedly
receiving 9.30 percent lower than the national
average. It was because of higher employment
opportunities in the urban areas with direct
implications on the sample households' income
levels and food security.

Table 1: Income-wise distribution of sample
casual labour households

(Number)
S| Class intervals  Category Category
NO’ of monthly | 1l Overall
' income () (Urban) (Rural)
2 8 10
1  Less than 3000 (1.25) (5.00) (3.12)
15 58 73
2 3001-6000 (938) (3625  (22.81)
60 55 115
3 6001-9000 (3750)  (3437)  (35.99)
41 25 66
4 9001-12000 (2563)  (15.63)  (20.65)
17 10 27
5  12001-15000 (10.62) (6.25) (8.43)
6 More than 25 4 29
15000 (15.62) (2.50) (9.06)
Total 160 160 320
(100.00)  (100.00) (100.00)
Average Income (%) 11931 8100 10265

3.2 Status and functioning of casual labour
market

The key features of the functioning of the casual
labour market in the study area are shown in Table
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2. The table showed that the urban casual labour
market was divided mainly into two types: |
skilled labour or karigar, which includes skilled
labour in the field of marble or tile fixing, wall
plastering, wall preparation, wall painting, etc.;
and (ii) unskilled or helpful workers engaged in
activities such as loading and unloading of trucks,
preparation of building materials, etc. In urban
casual labour households, the number of days
worked per month for both types of work was
found to be 25 days per month. The daily wage
rate in the casual labour market in urban casual
labour households was found to be % 385 for
unskilled labour, and ¥ 690 for skilled casual
labour. Reddy and Kumar (2006) also reported
higher wage rates for skilled labour on the market.
Women in the urban casual labour market are
mainly engaged in unskilled types of activities,
such as construction and housework. Similar
findings were also reported by Dave (2012).

In the urban casual labour market, working hours
in the peak season were 9.55 hours per day for
unskilled labour, and 10.02 for skilled labour, and
in the slack season the corresponding figures were
8 hours per day for unskilled labour, and 8.56
hours per day for skilled labour. Skilled labour
normally employed for a longer period, so that
their hours of work were found to be greater than
unskilled labour in urban casual labour
households. Asiwal et al. (2018) also reported that
in the casual labour market, the average number of
hours worked by labour exceeded 8 hours
(standard norms).

There was much less provision of advance wages
in the urban casual labour market. Employers
were found not to be giving advance wages in the
case of unskilled labour, because unskilled labour
usually works for a very shorter period, and there
was also a chance or fear of them not coming to
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work after receiving advance wages. The skilled
urban casual labour households mainly work for a
longer period in the construction sector or any
other activity, so sometimes employers or
contractors find that they provide advance wages
for casual labour, which is only 7 percent. Two
factors could be attributed to the advance payment
of wages for skilled casual labour. The first factor
was that both employers and workers belonged to
the same villages and did not suffer from moral
hazards. Second, the payment of a certain amount
of wages in advance ensures that the employer
secures the supply of labour at the required time
and saves the cost of the transaction.

The basis for payment in the urban casual market
is divided into time and piece rate. Payment of
wages for casual labour households based on a
piece rate, mainly or for works such as unloading
of trucks, was also made for construction work
based on a time rate. It was found that 80.05
percent of the payment of wages made in terms of
time and 19.95 percent of the payment of wages
was made based on the rate of pay for unskilled
casual labour. The corresponding figures were
91.67 percent and 8.33 percent for skilled urban
casual labour. The wages for urban casual labour
were revised back in the study area two years ago.

The table also showed that, in the rural casual
labour market, labour was also divided into two
types, i.e. skilled labour, which includes skilled
labour related to agricultural work, construction
and painting of houses, etc., and unskilled workers
engaged in agricultural work, MNREGA, and
other village work activities. Most of the labourers
have worked in their own villages as well as in
nearby villages for most of the time. The average
number of casual working days per month,
ranging from 17 days in the case of skilled casual
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labour, to 15 days in the case of unskilled casual
labour in rural casual labour market. The daily
wage rate in rural casual labour was found to be
equal to X 275 for unskilled labour, and X 575 for
skilled casual labour. In some cases, it has also
been observed that there is a small amount of
money borrowed by casual labourers who have
repaid their wages by deduction. Women in the
rural casual labour market are mainly engaged in
agriculture, construction, and household-related
work. A majority of casual labour has been found
to work in public works in rural areas.

Average working hours for rural casual labour,
during peak season, exceed 8 hours of standard
labour, which were 9.75 hours per day for
unskilled labour, 9.89 hours for skilled labour, and
in the slack season, approximately 7 hours per day
for unskilled labour, and 7.45 hours per day for
skilled labour. Employers or contractors found
that they were providing advance wages to casual
labour, which was 5 percent in the case of skilled
rural casual labour, and 3 percent in the case of
unskilled rural casual labour. The majority of

casual labours did not receive any snacks/meals
from the employer, yet some of them received
special snacks/meals in the case of agricultural
labour.

On average, 92.75 percent of unskilled rural
casual labour received wages on a time-based
basis and 8.25 percent on a piece-based basis,
compared with 87.65 percent and 12.35 percent
for skilled rural casual labour, respectively, on the
rural market. The wages of rural casual labour
households, such as urban casual Ilabour
households, have not been revised in the study
area for the last two years.

The results of the study clearly showed that there
were more opportunities for urban casual labour,
compared to rural casual labour. Wage rates were
also found to be higher for both skilled and
unskilled casual labour in the urban labour market.
Casual work hours were also higher in urban
casual labour in both peak and slack seasons. In
the urban casual labour market, the piece rate was
found to be higher compared to rural casual

Table 2: Functioning of casual labour market

Category | (Urban)

Category Il (Rural)

Zlé). Particulars Unit : : : :
Unskilled Skilled Unskilled Skilled
Days worked Days in a month 25 25 15 17
2 Average wage Rate Z/day 385 690 275 575
3 Working hours
(i) Peak season Hours/day 9.55 10.02 9.75 9.89
(i) Slack season Hours/day 8.00 8.56 7.00 7.45
4 Advance wage
(i) Yes Percent 0.00 7.00 3.00 5.00
(i) No Percent 100.00 93.00 97.00 95.00
5 Basis of payment
(i) Time rate Percent 80.05 91.67 92.75 87.65
(i) Piece rate Percent 19.95 8.33 8.25 12.35
6 Wage revision Years 2 2 2 2
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labour, and the rate of time was found to be more
prominent in rural casual labour, compared to
urban casual labour. The last wage revision in
both categories of casual labour was carried out in
the study area two years ago. It can also be
concluded that prevailing wage rate in the study
area was found to be higher than the minimum
wage fixed by the government of Rajasthan in
both skilled and wunskilled casual labours.
Employment opportunities in urban areas were
found to be far better than rural areas and that the
wage rate was also higher, leading to a higher
level of income for casual work in urban casual
labour.

3.3 Salient features of the functioning of casual
labour market

The opinion of the sample of casual labour
households on some other important aspects of the
functioning of the labour market is summarized in
Table 3. In the case of casual labour in the study
area first, 74.06 percent of labour households
believed in loyalty to their employers. Second,
76.62 percent of labour households reported no
conflict with their employers, and 24.38 percent
reported that they had a conflict mainly over non-
payment of wages on time. Third, the sample of
labour households reported that they covered 21
km. Fourth, they were free to work elsewhere, and
fifth, there was no labour union in labour
households. Sixth, 80.74 percent of casual labour
households believed that there was discrimination
in wages in other places. Seventh, 56.92 percent
of the sample of casual labour households faced
undercutting wages and the remaining 43.08
percent did not face cuts in wages. Eighth, 53.12
percent of casual labour reported having the
freedom to reject the wage offered, and 46.88 had
no freedom to reject the wage offered. Ninth,
77.28 percent reported that there was no collusion
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between employers, and the remaining 22.72
percent reported that there was collusion between
employers. Tenth, 72.78 percent of urban casual
labour objected to the same wage paid to all, and
the remaining 27.22 percent did not have any
objection about the same wage paid to all.

First, 61.87 percent of urban casual labour
households believed in loyalty to their employers.
Second, 69.38 percent of labour households did
not report any conflict with their employers; there
were some cases of conflict mainly over non-
payment of wages on time. Third, all the sample
labour reported that they had travelled 37 km to
work. Fourth, they were free to work elsewhere,
and fifth, there was no labour union in casual
labour. Sixthly, 70.23 percent of urban casual
labour households believed that there was
discrimination in wages in other places. Seventh,
51.49 percent of the sample urban casual labour
households did not face undercutting wages and
the remaining 48.51 percent faced lower wages.
Eighth, 62.12 percent of urban casual labour
households reported that they had the freedom to
reject the wage offered and 37.88 percent were not
free to reject the wage offered. Ninth, 80.44
percent reported that there was no collusion
between employers, and the remaining 19.66
percent reported that there was collusion between
employers. Tenth, 67.22 percent of urban casual
labour households objected to the same wage paid
to all, and the remaining 32.88 percent had no
objection to the same wage paid to all.

First, in rural casual labour households, 86.25
percent of workers believed in loyalty to their
employers. Second, 81.87 percent of labour
households reported no conflict with their
employers, and 18.13 percent reported some cases
of conflict with their employers. Third, all the
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Table 3: Salient features of the functioning of casual labour market

S7

SI. No. Particulars Unit C(aLtJer%Z:]); : C?Fig(r);l); I Overall

1 Loyalty towards employees

(i) Yes Percent 61.87 86.25 74.06

(ii) No Percent 38.13 13.75 25.94
2 Conflicts between employer/contractor and labour

(i) Yes Percent 30.62 18.13 24.38

(ii) No Percent 69.38 81.87 76.62
o et & o 4 2
4 Freedom to seek work in other places

(i) Yes Percent 100.00 100.00 100.00

(i) No Percent 0.00 0.00 0.00
5 Existing of labour union

0] Yes Percent 0.00 0.00 0.00

(i) No Percent 100.00 100.00 100.00
6 Discrimination in wages in other places

0] Yes Percent 70.23 91.24 80.74

(i) No Percent 29.77 8.76 19.26
7 Undercutting of wages

(i) Yes Percent 48.51 65.33 56.92

(i) No Percent 51.49 34.67 43.08
8 Freedom to reject wage offered

(i) Yes Percent 62.12 4411 53.12

(i) No Percent 37.88 55.89 46.88
9 Collusion among employers

(i) Yes Percent 19.56 25.88 22.72

(i) No Percent 80.44 74.12 77.28
10 Objection about same wage paid to all

(i) Yes Percent 67.22 78.34 72.78

(i) No Percent 32.88 21.66 27.22
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rural casual labour households reported going 4
km to work every day. Fourth, one-hundred
percent of rural casual labour households were
free to work elsewhere, and fifth, there was no
labour union. Sixthly, 91.24 percent of rural
labour households believed that there was
discrimination in wages elsewhere. Seventh, 65.33
percent of the sample of rural labour households
faced undercutting wages and the remaining 34.67
percent did not face cuts in wages. Eighth, 55.89
percent of wurban casual labour households
reported that they had no freedom to reject the
wage offered, and 44.11 were free to reject the
wage offered because of the less availability of
work in rural areas. Ninth, 74.12 percent reported
that there was no collusion between employers,
and the remaining 25.88 percent reported that
there was collusion between employers. Tenth,
78.34 percent of rural labour households objected
to the same wage paid to all, and the remaining
21.66 percent had no objection to the same wage
paid to all.

It can be summed up that the majority of casual
labour households, who believed in loyalty to their
employers, did not report any conflict with their
employers, covered 21 km, were free to work
elsewhere, did not have a labour union, believed
in discrimination in wages elsewhere, faced
undercutting wages, reported freedom to reject the
wage offered, reported no collusion and had
objection to the same wage paid to all.

3.4 Employment status of casual labour

The employment and unemployment status of
casual labour is shown in Table 4, which shows
that, in the urban category of casual labour
households, average working days were 25 days
per month with 4 days of unemployment and
urban casual labour was not available on one day
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in a month due to various issues such as family or
individual health, social reasons, etc. The
probability of employment was 0.86 in the case of
urban casual labour. This indicates that the
chances of working for rural casual labour were
86 times and that they could not get work 14
times.

Average working days for rural casual labour
households were found to be 16.00 days per
month with 12.50 days of unemployment and 1.50
days of non-working days per month due to
various issues such as family or individual health,
social reasons, etc. The probability of employment
for rural casual labour was 0.55. This indicates
that the chances of working for rural casual labour
households were 55 times higher.

Table 4: Employment status
(Days per labour)

e
1  Average working days 25.00 16.00
2 Unemployed days 4.0 12.50
3 Not available for work 1.0 1.50
o Dy om0
5 Probability of 0.14 0.45

unemployment (UEp)

Note: (i) Ep may be defined as the number of days for
which person is employed, (ii) UEp= 1- Ep

Average working days in urban casual labour
households were 25 days higher than rural casual
labour households (16 days). The probability of
employment was also found to be higher in the
case of urban casual labour households (0.86)
compared to rural casual labour households (0.55).
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It can be summed up that urban casual labour
households had better job opportunities than rural
casual labour households, that’s why a lot of
casual labour travelled daily from their villages to
Udaipur to earn wages.

3.5 Average daily wages of casual labour

Wages are, by and large, the only source of
income for casual labour in the study area. As
such, the only determinant of casual labour
earnings is the rate of pay and the extent to which
work is available in a month or year (Chitodkar,
1992). Table 5 and Table 6 show the average daily
wage earnings of all the casual labour sampled
during the study period. It is important to note that
the average urban casual labour wage was found
to be the highest in the quarter 1 (April-June),
which was X 323 for male labour and ¥ 291 for
female labour with an average wage of X 304 due
to the summer season, and mainly construction
activities were carried out at the prime level
during that period. The lowest average wage
earnings (X 287) were recorded during quarter Il
(July-Sep) consisting of a maximum of X 296 per
day for male labour and a maximum of ¥ 278 per
day for female labour due to less availability of
work during the rainy season. The average wage
earnings for quarter 111 (Oct-Dec) and quarter IV
(Jan-March) were X 317, and %315 for male and
280, and X 282 for female labour with an average
wage of X 298 and T 299, respectively. Asthana
and Medrano (2001) also reported the difference
in wages for male and female labour.

Table 6 shows that, in rural casual labour, average
daily wage earnings in non-public works ranged
between X 252 (quarter I) and X 297 (quarter 1V)
for males, and similarly, ranged from I 192
(quarter I) to X 203 (quarter 1V) for females during
different periods. The highest wage earnings were
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recorded in quarter IV (approximately X 250) and
quarter IIT (approximately X 243) due to higher
employment in agricultural activities such as
harvesting in winter and rainy season.
Swamikannan and Jeyalakshmi (2015) also
reported maximum employment in agriculture
during the rainy and winter seasons. The
MGNREGA Act enhances the security of
households' livelihoods in rural areas of the
country and provides for at least 100 days of
employment in every household in the financial
year for which adult members volunteer to do
unskilled manual work. Table 6 shows average
wage earnings in public works ranging from % 134
(quarter II) to X 165 (quarter 1V) for males and
100 (quarter IT) to X 130 (quarter 1V) for females.
In public works such as MGNREGA, the lowest
wage earnings (X 117) were recorded during the
quarter Il period due to the rainy season in the
study area.

Table 5: Average daily wage earnings of urban
casual labour

Sl Gender wise  Quarterly
No Quarters wage (%) Average
' Male Female wage (%)
1 Quarter | (April-June) 323 291 304
2 Quarter Il (July- Sep) 296 278 287
3 Quarter Il (Oct- Dec) 317 280 298
4 Quarter IV(Jan March) 315 282 299
5 Annual average wage 313 283 297

The results suggest that these casual labour
working partly in agriculture and in partly in non-
agricultural activities in rural areas and casual
labour working only in non-agricultural activities
in urban areas. The average wage rate for urban
casual labour, therefore, was higher than that for
rural casual labour. All those labours who go for
work outside the village are earning a much higher
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daily wage than those who worked in the village.
It can be concluded that wage earnings ranged
from one quarter to the next quarter, as well as
between male and female labour. The differential
wage rate is one of the important factors for labour
migration in the study area.

union (32.48) and misbehave with labour by
employment provider (27.08) were the major
constraints related to employment opportunities
securing second, third, fourth fifth, sixth, seventh,
eighth and ninth rank, respectively. There are a
very large number of casual workers working in
urban and rural areas, so there were not enough

Table 6: Average daily wage earnings of rural casual labour

Wages in public work Quarterly Wages in other Quarterly

SI- particulars ®) Average than public work () Average

No. Male Female wage (3) Male Female wage (2)
1 Quarter I (April-June) 145 105 125 252 192 222
2 Quarter I (July- Sep) 134 100 117 256 193 224
3 Quarter 111 (Oct- Dec) 145 121 133 286 199 243
4 Quarter IV (Jan- March) 165 130 148 297 203 250
5 Annual average wage 147 114 131 273 197 235

3.6 Constraints faced by casual labour

In order to analyze the constraints faced by casual
labour households, major problems identified
during the visits were presented to the sample of
casual labour households and asked to rank them
according to the severity of the constraints and
analyzed using the Garrett ranking technique. All
the constraints faced by casual labour households
discussed in the following sub-headings:

3.7 Constraints related to

opportunities

employment

Table 7 depicted the constraints related to
employment opportunities and perceived that low
wage rates and unavailability of work as a major
problem with a Garrett score of 78.27, lack of
skills (63.78), poor functioning of MGNREGA
(63.47), seasonal nature of employment (51.33),
prolonged work hours (48.57), drudgery of work
(44.55), low bargaining power (39.04), no labour
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job opportunities for all casual workers, which
also reduced their bargaining power. Dave (2012)
also reported constraints such as lack of skills,
long working hours, poor working conditions,
occupational hazards, low wages for labour.

Urban casual labour perceived that low wage rates
and unavailability of work ranked first with a
Garrett score of 77.32, lack of skills (69.21), poor
functioning of MGNREGA (56.21), seasonal
nature of employment (53.20), prolonged work
hours (50), drudgery of work (45.40), low
bargaining power (39.32), no labour union (32.30)
and misbehave with labour by employment
provider (27.04) were the major constraints related
to employment opportunities securing second,
third, fourth fifth, sixth, seventh, eighth and ninth
rank, respectively.

Rural casual labour households perceived that low
wage rates and unavailability of work ranked first
with a Garrett score of 79.22, poor functioning of
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MGNREGA (70.74), lack of skills (58.34),
seasonal nature of employment (52.32), prolonged
work hours (47.14), the drudgery of work (43.70),
low bargaining power (38.76), no labour union
(32.66) and misbehave with labour by
employment provider (27.12) were the major
constraints related to employment opportunities
securing second, third, fourth fifth, sixth, seventh,
eighth and ninth rank, respectively.

It can be concluded that the main constraint faced
by households was Ilow wage rates and
unavailability of work and, at the very least,
misbehaviour of labour by the employment
provider.

It can be summed up that casual labour
households in the study area believed that large
family size, lack of capital, lack of availability of
hospitals/health centres and health services, lack
of availability of schools/Anganwadi
centres/colleges, lack of public contact of labour
with information sources, lack of pucca houses,
low wage rates and unavailability of work were
the major constraints faced by the casual labour

households.
4. Suggestions and Recommendations

The study noted that there is no single platform
for casual labour, where they can unite to discuss
various issues related to them. There is often a
conflict between casual labour and employers on a
variety of issues, such as undercutting wages,
working hours, and many other disputes. The
Government should, therefore, set up a common
platform to address various issues related to casual
labour. The study shows that a low wage rate; a
lower number of working days and low family
earnings prevail in rural areas. Existing rural
activities must be renovated in light of the
minimum needs of casual labour. Rural
development opportunities need to be created
through the establishment of agro-based
industries, particularly in rural areas, so that rural
labour can work at a decent wage rate for a
reasonable number of days.

Table 7: Constraints related to employment of casual labour

- Category | (Urban)  Category Il (Rural) Overall
No,  larticulars Garrett . CGamett . Gamett
Score Score Score

1 Low wage rates and unavailability of work 77.32 | 79.22 | 78.27 |
2 Lack of skills 69.21 1 58.34 " 63.78 I
3 Poor functioning of MGNREGA 56.21 1" 70.74 I 63.47 "
4 Seasonal nature of employment 53.20 v 52.32 v 51.33 v
5 Prolonged work hours 50.00 \% 47.14 \Y 48.57 \Y
6 Drudgery of work 45.40 VI 43.70 VI 44,55 VI
7 Low bargaining power 39.32 VII 38.76 VII 39.04 VIl
8 No labour union 32.30 VIl 32.66 VIl 32.48 VIl
9 Misbehave with labour by employment provider 27.04 IX 27.12 IX 27.08 IX
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